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https://www.dai-ichi-life-hd.com/sustainability/report/2025/pdf/index_001.pdf#page=5
https://www.dai-ichi-life-hd.com/sustainability/report/2025/pdf/index_001.pdf#page=13
https://www.dai-ichi-life-hd.com/sustainability/report/2025/pdf/index_001.pdf#page=29
https://www.dai-ichi-life-hd.com/sustainability/report/2025/pdf/index_001.pdf#page=239
https://www.dai-ichi-life-hd.com/sustainability/report/2025/pdf/index_001.pdf#page=247
https://www.dai-ichi-life-hd.com/investor/library/annual_report/2025/pdf/index_001.pdf#page=19
https://www.dai-ichi-life-hd.com/investor/library/annual_report/2025/pdf/index_001.pdf#page=20
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