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http://www.dai-ichi-life-hd.com/sustainability/important/employee.html
http://www.dai-ichi-life-hd.com/sustainability/important/society.html
http://www.dai-ichi-life-hd.com/sustainability/important/health.html
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http://www.dai-ichi-life-hd.com/sustainability/important/customer.html
http://www.dai-ichi-life-hd.com/sustainability/important/employee.html
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http://www.dai-ichi-life-hd.com/sustainability/important/health.html
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http://www.dai-ichi-life-hd.com/sustainability/important/pdf/process_comparison_table.pdf
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http://www.dai-ichi-life.co.jp/dsr/stakeholder/customer.html
http://www.d-frontier-life.co.jp/corporate/voice/index.html
http://www.neofirst.co.jp/voc/complaint.html
http://www.dai-ichi-life.co.jp/dsr/stakeholder/voice.html
http://www.dai-ichi-life.co.jp/dsr/stakeholder/satisfied.html
http://www.dai-ichi-life.co.jp/dsr/stakeholder/voice.html
http://www.d-frontier-life.co.jp/corporate/voice/index.html
http://www.dai-ichi-life.co.jp/dsr/stakeholder/consumer.html
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http://www.dai-ichi-life.co.jp/dsr/employee/diversity/life.html
http://www.dai-ichi-life.co.jp/dsr/employee/diversity/disabled.html
http://www.dai-ichi-life.co.jp/dsr/employee/diversity/global.html

BEOTVIHISADEIES > JIL—-TOYRFFEUF ¢ CEERRE

| -2 547 - 5>

ERERIIL—TF. FAN=2F 1 A2 DI -3 > OFERCEITZRIBEEZ B2, T
7IU-JLYRU—FIEDFREE. T—IRIAILOEECETIZEEAE2AEELTD—
T+ 547 - )I\SOROHEECERDHATNET,

UL IEE—ERR—LAR—ETELES0N,

> B—FaRk—LR—=2 (D—0 -S540 - J)\S2R) 2

D=0« 547 - )\ XDHEE

| LGBTOL> RU—

[BB—EHMDAEES | (CHEVWTEANRANEOEEXIHECITHELTWBED. F1/\—>F
A &AL —aAMEED—IEE UTLGBTX(IC T L > RU —b¥x Bis U EEA = et
LTWET,

HULIEE—HER—AR—DETELES0,

> B—AEaRk— L= (LGBTIL > RU—) 2

HRLAZR=TS1 K J)IL— RS

X J=NSAE-—>3>&lF:
BEAVDHDAERVWABHED—ELELT, BEVWZEEL, XASVVRHS, MBORTHICEFI DU THROUETHD EVWDER
% LGBT :

THEEEE (LXET>. Lesbian) . BERMEEE (U« Gay) . mEEE (\1ZU>217)L. Bisexual) . TUCHE—HREEZSOHRIMIREERE
(FS>R>x >4 —. Transgender) DAL ZELKYT DT,

31


http://www.dai-ichi-life.co.jp/dsr/employee/diversity/worklife.html
http://www.dai-ichi-life.co.jp/dsr/employee/diversity/lgbt.html
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http://www.unepfi.org/psi/
https://www.unpri.org/
http://montrealpledge.org/
http://www.env.go.jp/policy/keiei_portal/kinyu/gensoku.html
http://www.dai-ichi-life-hd.com/about/control/governance/basic.html
http://www.jpx.co.jp/equities/listing/cg/index.html
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http://www.dai-ichi-life.co.jp/dsr/investment/ssc.html
http://www.am-one.co.jp/company/stewardship/
http://www.fsa.go.jp/singi/stewardship/
http://www.keidanren.or.jp/kncf/
http://www.keidanren.or.jp/1p-club/
http://www.keidanren.or.jp/CBCC/
http://www.bd-partner.org/
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