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/ Editorial Policy

Dai-ichi Life Holdings Integrated Report is designed to inform customers, shareholders, investors, and other stakeholders of our efforts to
solve social issues through our business and create sustainable value for our Group. In preparing the Integrated Report, we refer to the
International Integrated Reporting Framework recommended by the IFRS Foundation, the Guidance for Collaborative Value Creation by the
Ministry of Economy, Trade, and Industry, and the Sustainability Reporting Standards by the Global Reporting Initiative (GRI). Through this
report, we provide a deeper understanding of the Group’s sustainable value creation efforts to realize our vision, “Protect and improve the
well-being of all,” by introducing our renewed value creation process. This is based on an awareness of risks and opportunities, as well as
our efforts to co-create value in cooperation with stakeholders. We will endeavor to systematically summarize financial and non-financial
information and communicate the Group’s initiatives for sustainable value creation in a clear and comprehensible manner.

Environment

ocial
Governance

This report constitutes disclosure materials (explanatory documents on business and property status) prepared in
accordance with Articles 271.25 and 272.40 of the Insurance Business Act and Articles 210.10.2 and 211.82 of the Auidance for

Enforcement Regulations of the Insurance Business Act. Collaborative
Value Creation

Disclosure : ;
System Website Information
Ly
Integrated Report i Please also see the
5 information featured on our
Information for Shareholders Sustainability/ESG § website.
and Investors Information e
s Aims of the Dai-ichi Life Group
Annual Securities Report* .g
Summaries of Financial Results* Corporate Governance Report* = The Dai-ichi Life Group’s Philosophy
Business Report* Sustainability Report (Mission, Vision, Values, Brand Message)
Medium-term Management Plan Sustainability Website Medium-term Management Plan “Re-connect 2023”
IR Website

*Legal disclosure and timely https://\.Nww..dal-lchl-I|fe-hd.c0m/en/
disclosure documents about/aims/index.html

/ External Evaluation

The Dai-ichi Life Group has been evaluated highly in Japan and overseas for efforts in interacting closely with customers and local
communities, and disclosing ESG information through its business activities and social contribution activities.

B ESG indices the Dai-ichi Life Group is included in *As of July 2023

[

P %, FTSEBlossom T Dow Jones
1, Japan Index WERING WOMEM INDEX (W Sustainability Indices
Powered by the SAF Global C54
FTSE4Good
FTSE4Good FTSE Blossom S&P/JPX Carbon MSCI Japan Empowering Dow Jones
Index Series Japan Efficient Index Women Select Index* Sustainability
Index Asia Pacific Index

*The inclusion of Dai-ichi Life Holdings in the MSCI Indexes and the use by Dai-ichi Life Holdings of the MSCI logo, trademark, service mark, or index name do not represent sponsorship, endorsement, or promotion of
Dai-ichi Life Holdings by MSCI or its affiliates. MSCI Indexes are the exclusive property of MSCI. MSCI and the MSCI Index names and logos are trademarks or service marks of MSCI or its affiliates.

/ Abbreviations of Group Companies

Domestic Insurance Business Overseas Insurance Business
DL Dai-ichi Life PLC |I:rotec;tivlf;f . ) SuD gtarUU_nioS D.aL—.i(L:}gi II_ife .
. . . . rotective Life orporatlon tar Union Dai-ichi Life Insurance ompany
DFL Dai-ichi Frontier Life . S
. . TAL TAL PDL Panin Dai-ichi Life
NFL Neo First Life TAL Dai-ichi Life Australia PT Panin Dai-ichi Life
ipet ipet PNZ Partners Life oLl OCEAN LIFE
Partners Group Holdings OCEAN LIFE INSURANCE PUBLIC COMPANY
DLVN Dai-ichi Life Vietnam DLRe Dai-ichi Re
Dai-ichi Life Insurance Company of Vietnam Dai-ichi Life Reinsurance Bermuda

DLKH Dai-ichi Life Cambodia

Dai-ichi Life Insurance (Cambodia)

DLMM Dai-ichi Life Myanmar

Dai-ichi Life Insurance Myanmar

Other Business (Asset Management Business)

AMOne Asset Management One
VTX Vertex Investment Solutions
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Committed to

Group Mission

Wéll-being By your side, for life

Under the Group Vision “Protect and improve the well-being of all,” to continue
to be “By your side, for life” with our customers and their loved ones, each group
company contributes to the well-being of all people around the world, allowing
them to lead prosperous and healthy lives with peace of mind for generations to

come.
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Group at a Glance

.

Japan

No.2*

13.5% Share

Insurance premiums
and other income

Vietnam ‘
No.4

[

12.3% Share
Premium income
Source: Insurance
Association of Vietnam

Cambodia Myanmar

n No.6 hd No.7*

First-year premium
Source: Insurance Association of Cambodia

Asia Pacific

New business annualized net premium

Source: Myanmar Insurance Association
*Excluding state-owned companies

India Indonesia Thailand

= No.11 : No.14

New business premium
Source: IRDAI

—
mmm  No.O
Premium income

»
Source: hom, ‘ ’
Thai Life Insurance Association l

Premium income
Source: Indonesian Life Insurance Association

New Zealand *
= T -—
I Corporate Value
T Total Shareholder Return (TSR
Market Capitalization Group EEV 37 (TSR)
- - +3/°
¥2.4 rillion ¥7.3 trillion %
(March 31, 2021-March 31, 2023)
I Strong and Stable Financial Soundness I Ratings (as of July 31, 2023)
Dai-ichi Life Holdings Dai-ichi Life

Economic Solvency Ratio (ESR)  Consolidated Solvency Margin Ratio

AA- AA AA- A+

o )
226'{’ 704'1 % (JCR) (R&I, JCR) (Fitch) (S&PA.M. Best)
I Group Assets and Profit Scale
Total Consolidated Consolidated Consolidated Ordinary Group Adjusted Consolidated Group Adjusted
Assets Net Assets Revenues Profit Net Income ROE

¥61.5 tillion ¥2.8 villion ¥9.5 tillion ¥184.4viion ~ ¥192.3 villion 5.0%

I Industry Leading ESG Ratings

PRI CDP (international environmental NGO) DJSI

Won the highest rating of “5” for investment, Selected as an A-list company (the highest Selected as a constituent of the Dow Jones
stewardship policies, and real estate investments rating) in a climate change study Sustainability Asia Pacific Index

Figures are as of the end of fiscal 2022, except where noted

Source: Company data based on figures

published by various companies
*Total of domestic group companies

U.S.A.
No.T 3

US $993.7 billion

= Life insurance amount of
policies in force

Source: S&P Global Market
Intelligence

ZIS
*

Australia

No. 1
33.6% Share

In-force policies annualized
net premiums (securities)
Source: Plan For Life

Nz,
ZaDS

New Zealand
No.2
17.8% Share
In-force policies annualized

net premiums
Source: FSC Insurance Market Statistics

I Business Segments and Group Companies

Domestic businesses aimed at solving emerging social issues and reforming products and services to align
with the trend of digitalization

Domestic

Insurance T LY . o PR A

Business =D ¥ #—mrrse | GRAT2ALE ' ipet  s—27-HEm
m 4 S S HOLDINGS ""”;‘:_':::"““

*1

Expansion into nine countries at diverse stages of growth, from developed countries (stable markets) to
emerging countries (growth markets and early stage)

Overseas
Insurance Protective /x> TAL partners life L oancriuiee ,_g

. Gan bo dai lau. —eaiy
Business
: m Star Union Dai-ichi PaninDai-ichiLife
Dalichi Life = Lite Insurance By your sids. for tils
ek
e *2 *2 *2

Providing advanced asset management functions to support asset formation
Other Business
(Asset Management ‘ A e '/ Vertex

Investment Solutions

B—ERUTLTA 7Y MIRTAMELEH
One B e —

7 Dai-ichi Life Group J Dai-ichi Life Group
” *1

Business)

*1 Non-consolidated subsidiary *2 Equity method affiliates

Data

Introduction - Value Creation Strategies & Sustainability &
5 Governance
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Our Long-Term Vision and the

2018-2020

Toward growth through

nopularization and development of life q 5 . 5
d P contribution to improving QOL

ustomer needs through life insurance and
business opportunities while becoming a group

providing experiential values. Began expansion to improve well-being Pl‘ OteCt and
across a range of areas including

2013-2014 healthcare, small-amount and short-term improve

Toward making e ]
greater advances the Well_belng
ecuring fundamentals for
grOWth and Completion Of Accelerated global expansion by RG‘C@hﬂGCt 2023 Of all
public Iisting expanding into the U.S. market to
promote life insurance C&NNECT 2020

Flexible management strategies for
value expansion in the future
Changed organization to a joint-stock ‘B-Ambitiom
company

2021-2023
Toward transformation
Success 110 with a stronger bond

Actionb

Value up 2010 2015-2017 Started building digital
o - . infrastructure and
Achieving sustainable transforming channels to provide

2011-2012 value creation the best Customer Experience (CX)

Achieving recovery
and growth Transitiqned to a holding company
Established three domestic life
insurance systems to flexibly respond
to diverse customer needs

if': or the Great East Japan Earithguake
= 1(2011), contributed to domestic
recovery and growth through steady
urance

gy

6.971.1 7,150.9 7,349.0 (¥ in billions)

5,987.6 5495.4 6,094.1 5,936.5 5621.9
4,294.7 sieda
3,341.9
2,440.3 2,661.5 I

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022  (fiscal year)

Value Creation
Story

Strategies &
Performance

Sustainability &

Governance
Management Base
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from

Our New

EO—

With our inherent

“DNA of change and challenge,”

we aim to become a global top-
level insurance group

President and Representative Director (CEO) ] M
Dai-ichi Life Holdings, Inc.

My name is Tetsuya Kikuta, and | was appointed president and CEO of Dai-ichi Life
Holdings, Inc., in April 2023. | believe that my major roles are to oversee the entire Group,
optimize the allocation of management resources within the Group, and respond to the
expectations of various stakeholders including shareholders, through deep dialogue as a
listed company.

When | became CEOQ, | set a goal of becoming one of the top global insurance groups
by 2030. As a publicly listed company, our mission is to work to improve corporate value.
My aspirations are to first achieve an industry-leading level of corporate value in Japan by
the end of fiscal 2026, then reach a level on par with the world’s top-tier insurance groups
by 2030. Given our current position, these will not be easy to achieve. Nevertheless, |
believe it is very important to verbalize our goals and demonstrate our enthusiasm in an
easy-to-understand manner.

Rather than blindly following precedents, we should affirm new challenges as a whole
company, keeping in mind the environmental changes that will occur in society and in the
market. Instead of being afraid of a risk of failure, we should imagine the fruits of success
and take action. In so doing, we will further empower the “DNA of change and challenge”
that flows through the Dai-ichi Life Group, and then pursue to return to growth in our
domestic business, expand our overseas business, and create new businesses. Through
those efforts, we will become a driving force toward the future of the insurance industry.

Dai-ichi Life Holdings Integrated Report 2023




/ On becoming CEO

Take on new challenges and keep moving forward

As an overseas business manager in the early 2000s, |
worked hard to establish a foothold for our business in
Vietnam, Thailand, India, Australia, and Indonesia. My
overseas experiences at that time had a great impact on
the formation of my values. Never stay in the same place,
but always move forward, even in the tough period. This is
what | always keep in mind.

COVID-19, which plunged the world into
unprecedented turmoil, and the international discord
triggered by the situation in Russia and Ukraine have not
only heightened geopolitical risks but also caused great
economic turbulence. On the other hand, it is needless to
mention about the dramatic progress of technology

including generative Al. Our business environment is
undergoing significant changes, and the values and needs
of our customers are becoming increasingly diverse. We
need to change the products and services provided to our
customers accordingly. If we cannot change, we will not
remain trusted and supported by our customers. | do not
mean to criticize our current situation, but if we remain
stuck in past practices, our relative position will
continuously decline. We must be willing to take on new
challenges and keep moving forward. At the same time,
we must keep our antennas wide and high, so that we can
accommodate discontinuous events happening around
the world.

Aiming to be a top global insurance group

As we strive to become a top global insurance group, | feel
we have not been able to fully explain our situation to the
capital market due to the complex nature of the life
insurance business. | recognize that this is one
of the reasons why our company has not been evaluated
appropriately by the market. When | was in the investment
management department, we asked our investee
companies to provide us with transparent explanations
and timelines of what they plan to do by when. From now
on, | will remain aware of these points as | engage in
dialogue with the market, and | look forward to hearing
opinions from investors.

At the same time, it is also important to return to a
growth path in the domestic market. Due to COVID-19 and

the cases of monetary fraud identified since October 2020,
momentum in our domestic business has been weak. The
domestic market, with its declining birthrate, aging and
shrinking population ahead of most of the rest of the
world, is challenging for life insurance companies. Dai-ichi
Life, which is currently working on sales reforms, is
introducing a series of new initiatives, covering consulting
process, setting targets for sales representatives, and
even changing its hiring methods. This is a major shift
from our traditional sales style and will involve temporary
growing pains. However, | believe that the reforms we are
undertaking now will be regarded as having created a new
model for the domestic insurance industry in the future.

Looking ahead to the next medium-term
management plan and the future

Expand existing business while exploring opportunities beyond insurance

To be recognized by all stakeholders as a top global
insurance group in the future, | believe we must focus on
four priorities.

The first is “service innovation,” which means
improving our insurance services by utilizing digital
technology, and thus help improve convenience for people
in society. The second is “customer satisfaction,” which

Introduction -
Message

means measuring whether the company is the most
supported, trusted, and recommended by customers. The
third is “employee engagement,” which means engaging
with employees to achieve the industry’s highest level of
productivity and job satisfaction. And the fourth is
increasing “corporate value.” | believe that the fourth
factor, corporate value, will increase sustainably as the

| believe that the reforms we are
undertaking now will be regarded by
future generations as having created

a new model for the domestic
insurance industry.

other three factors are positively evaluated by the capital
market. We aim to achieve the top position in Japan for
these four priorities by the end of fiscal 2026, the final year
of the next medium-term management plan, then evolve
and grow to the level of the world’s top insurance groups
by 2030.

To increase our corporate value, we need to
implement both business and financial strategies in an
integrated manner. In our business strategy, we will pursue
“expanding existing business” and “explore opportunities”
simultaneously. In “expand existing business,” we aim to

improve productivity and return to sustainable growth,

especially in our domestic business. In “explore
opportunities” we aim to expand the scope of our
overseas business and develop new digital-related
businesses. In our financial strategy, we will progress
“capital circulation management” policy further, through
which we aim to achieve both shareholder returns and
strategic investments to utilize our capital more efficiently.

Returning to a growth trajectory in the domestic business

Seeking to reinforce our business focusing on quality and
productivity, we are working to reform the business model
of retail sales activities in Dai-ichi Life. Here, my vision is to
“transform our business into a new type of business
derived from insurance.” We will be the side of our
customer's life more than ever before. This means forming
an ecosystem to seamlessly provide not only insurance
services in the narrow sense of the term but also the

four experiential values: Protection, Asset Formation/
Succession, Health and Medical Care, and Enhancing
Connections. Not necessarily being the form of financial
institution, we aim to transform ourselves into a company
like new insurance service provider. In fiscal 2022, we
welcomed ipet, a major pet insurance company, to the
Group, and we will continue working to expand our
business portfolio.

Digital transformation (DX) is the key to significantly
increasing customer experiential values and satisfaction
through providing a wide range of services seamlessly. We
will focus on the following three areas in particular.

1. Emphasize frequent two-way digital communication

with customers

2. Provide digital support for the sales channel, mainly of
sales representatives

3. Use data and Al to develop new products and services

Although we are not necessarily in a position to be
ahead of the curve, we are moving quickly to invest in each
of these areas to achieve industry-leading level on a global
basis.

On the other hand, doing everything in digital is not
realistic. The key point will be how to integrate face-to-face
services and consulting by sales representatives with
digital technology to deliver high experiential value to
customers. | envision a world where our sales
representatives, supported by digital technology, can make
recommendations with high experiential value, in the best
timing and best manner from the customer’s perspective.
As a result, it will also lead to a significant increase in
productivity in the sales field.

Dai-ichi Life Holdings Integrated Report 2023
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Actively develop our overseas business

Next, | will talk about the “exploring opportunities” aspect
of our business strategy. Beginning with Vietnam in 2007,
we have been expanding overseas business ahead of other
domestic insurance companies. Now we are running
business in nine countries in overseas. In recent years, our
Australian subsidiary, TAL Dai-ichi Life Australia Pty Limited
(TAL), acquired Westpac Life Insurance Services Limited in
fiscal 2021, thus solidifying TAL's position as Australia’s
largest life insurer. We then expanded into New Zealand
with the acquisition of Partners Group Holdings Limited in
fiscal 2022. Our overseas business already accounts for
over 30% of the Group's adjusted profit. Especially in
Vietnam, Australia, and the United States, we have already
established large presence We expect our overseas
business will account for about 50% of the Group’s total
profit by 2030.

To further expand our overseas business, we must
first achieve organic growth in existing businesses. In
countries where we already have a presence, we will
pursue market share and scale by offering products and
services that exceed those of our global peers, in addition
to adopting strategies that ensure we meet the needs of
each market.

Inorganic growth through M&As is also essential to
speed up business growth. M&A is the field that we can
demonstrate our strength as a form of holding company.
We will constantly monitor market trends, seize
opportunities, and make prompt decisions to expand and
diversify our business portfolio. In doing so, important
perspective is whether there are the capabilities that we do
not have. For example, strong digital capability, running

businesses that are growing rapidly in short time periods,
and are different from the traditional insurance industry. By

Introduction -
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inviting companies with such attributes and knowledge
into the Group, we can create a stronger ecosystem. We
will expand the scale and fields of our overseas business,
with high growth expectation, and pursue new businesses,
including non-insurance areas as peripheral insurance
services utilizing digital technology.

In overseas countries, digital technology is
proliferating more quickly than in Japan, leading to the
emergence of companies offering experiential value that
sets them apart from existing major players. In some
cases, advanced business models have taken significant
market share away from traditional insurance companies.
In fiscal 2022, we invested in “exploration” to YuLife
Holdings Limited, in U.K., which specializes in group
insurance and handles all customer contacts digitally. This
year, we also made an investment in RenewBuy, a digital
insurance broker in India. By increasingly the connection
with emerging companies that run high growth innovative
business, we pursue both “expanding existing business”
and “exploring opportunities” with a flexible manner.

Insurance business is localized because the
regulation differs in each country, thus it is required to
manage depending on the circumstances of each country.
In principle, we delegate management of our overseas
companies to local teams with in-depth market knowledge,
and the holding company make sure that governance is
effective. Close communication and speedy
implementation of strategies have helped us grow and
expand our overseas business. We have also resumed our
meetings of CEOs from each country in fiscal 2023, which
had been suspended due to COVID-19. It reminded me of
the importance of face-to-face meetings, rather than
talking to a screen.

We will continue to emphasize communication with
local management and employees to promote group
management with a sense of unity in order to share the
same values and aim for value creation in all companies, in
our group, both in Japan or overseas.

Promote “capital circulation management” and improve capital efficiency

The primary focus of our financial strategy is to improve
capital efficiency. We transfer capital within the Group into
the holding company to promote “capital circulation
management,” through which we optimally allocate capital
to capital-efficient businesses and shareholder return. In
the process, we will improve ROE, which indicates the
capital efficiency of the entire Group.

We recognize that the cost of capital that we currently
disclose, i.e. what we consider to be the minimum return that
the capital market expects from us, is 10%. However, our
current ROE remains below our cost of capital. Our cost of
capital which is around 10% is higher than that of a typical
listed company. This is because our level of capital in terms
of economic value is highly sensitive to macroeconomic
conditions. If market risk can be reduced and the swing can
be controlled, the cost of capital will decrease, and if ROE
can be achieved in excess of that, the financial strategy will
enter into a positive cycle. The goal of achieving a situation

where ROE consistently exceeds the cost of capital during
the period of next medium-term management plan period
starting in fiscal 2024 is an intermediate milestone. When we
achieve this, we can expect a certain increase in corporate
value and retain more capital available for inorganic growth
through M&As and the like. By deploying capital surplus
generated, we can make larger and more aggressive
strategic investments, thereby raising the speed and
certainty of profit growth.

There are only seven years left until 2030. That is not
long at all. To remain on track to become a top global
insurance group, we will put the finishing touches on
“Re-connect 2023,” our medium-term management plan, in
the current fiscal year. We will then envision where we want
to be in 2030 and work backward to define what we should
do in the next medium-term management plan to make a
better start in fiscal 2024.

P.33 Re-connect 2023 P35 Finance and Capital Strategy

Building a foundation for transformation

Empowerment of diverse talents

Since the transition to a holding company structure in
2016, Seiji Inagaki (now chairman) served as president of
both Dai-ichi Life Holdings and Dai-ichi Life Insurance
(operating company). Starting fiscal 2023, | serve as
president of the holding company and Toshiaki Sumino
serve as president of Dai-ichi Life Insurance. Dai-ichi Life
Holdings will accelerate group-wide growth by optimizing
governance and the business portfolios of its operating
companies, while Dai-ichi Life Insurance will steadily grow
its domestic life insurance business. By clarifying the roles
of both companies in this way, we aim to go on to the next
stage and become a global top-level insurance group that
leads the future of Japanese insurance companies.

In fiscal 2023, we have significantly expanded CXOs
roles, and revamped and rejuvenated our management team.
Many of the members have experience working overseas
and are mid-career hires. I'm proud that we have successfully
built a diverse and highly professional management team
that aligns with our expanding business domains. We will
continue appointing the right professional talents to the right
positions, from both internally and externally, to achieve bold
change and growth with a sense of speed.

The business domains of our Group, including
overseas and digital-related fields, are expanding.
Accordingly, we will continue recruiting and promoting
highly specialized talents, as we a need diversity in our
employees to take on new challenges. In addition to hiring
mid-career workers as a matter of course, we will actively
and appropriately appoint outstanding internal human
resources, while also improving the expertise of employees
through reskilling. It is an important mission of
management team to realize a corporate culture that is flat,
free, and open-minded, where employees can experience
their own growth and take pride and joy in their work.

As we demand our employees to increase
productivity, we are considering to raise a compensation,
including the introduction of a stock-based compensation
program for our employees. It is very important that
employees feel the merit of being a listed company, have
the same mindset as our stakeholders, and share the effort
to improve corporate value and enjoy the resulting
economic benefits, through a stock-based compensation.

P.16 Management Team with Diversity

P.73 Human Capital Management Strategies
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Provide sustainable well-being

Climate change is becoming more and more serious, to
the extent that the sustainability of society itself is being
concerned. In this context, our urgent mission is to pass on
a livable planet where future generations can live with
peace of mind, thus sustainability has become a common
value shared by all stakeholders. Group has positioned
climate change as one of its most important priorities and
is working to address the issue from the perspective of
both institutional investors and operating companies. In
particular, Dai-ichi Life Insurance plays an important role as
an institutional investor that manages around ¥34 trillion in
assets entrusted by policyholders throughout Japan, by
form of a wide range of long-term assets. We will foster
the transition to a net-zero society by working with our
investee companies to support their decarbonization

Delivering value that helps resolve global environmental, regional, and social issues

efforts through active engagement, transition financing,
and other means.

As our mission is “By your side, for life”, we believe
that sustainability is deeply linked to our company’s DNA.
We will work to deliver value that helps resolve global
environmental, regional, and social issues, as well as strive
to realize a sustainable society and ensure the well-being
of the next generation. We will also steadily promote DE&I
and human rights due diligence efforts to demonstrate our
respect for human rights.

/ Conclusion: All aboard the Dai-ichi Life Group boat

There are two things | want to accomplish at all costs while
| am CEO. The first is to achieve ROE above the cost of
capital, and therefore improve our corporate value (market
valuation). By achieving this goal, | hope to elevate the
Group to a next stage where it can make strategic more
aggressively to accelerate growth. The second is to take
advantage of being a listed holding company, and make
the Group’s employees realize the benefits of being a listed
company.

As | said at the beginning, my aspiration is to become
one of the top global insurance groups by 2030. This will
not be easy to achieve. Nevertheless, if all the Group’s
executives and employees, numbering more than 60,000,
share the same vision and mindset, it will not be
impossible.

As social issues become increasingly complex and
diverse, my mission is to work together as a Group to
enhance corporate value by addressing our diverse
stakeholders, and lead the initiatives as head of the Group.
| look forward to your support as we strive to meet your
expectations.

Introduction -
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Management Team with Diversity

The Dai-ichi Life Group launched a new management team, including CEO, on April 1, 2023. As we expand the share of
Group profit coming from overseas businesses, we are strengthening our overseas management as well as considerably
expanding corporate functions that support our global growth by enhancing a CXO organization, including outside

professional recruitment.

President, Representative
Director, CEO

message P.35

New position

*Chief Risk Officer

(Clo/CDO)

Corporate functions

Finance and Capital (CFO)

Risk Management (CRO*)

Sustainability (CSuO)

Tetsuya Kikuta

New position [Outside recruitment

Corporate Communications
(CCmO¥*) *Chief Communication Officer

New position [Outside recruitment
Compliance and Legal Affairs
(CCpO*) *Chief Compliance Officer

i
>

\ Hideyuki Ohashi

New position [Outside recruitment FilEEElRREER

IT Governance/DX

New position [Outside recruitment FilEEEo[REN1"]
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Material issues concerning four experiential

Material issues concerning the global
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Expected Future Society and Market Trends

Value Creation Process

Using Dai-ichi Life Group’s strengths, including diverse talent, intellectual capital, and
a solid customer base and financial foundation, we will contribute to the well-being of
all and build a sustainable society for the future through our business activities and

solving social issues.

Business foundation that
drives the growth of the
Dai-ichi Life Group »P.19

Talent
(Human Capital)

m Diverse talent worldwide: Approx.
61,000 people in 10 countries

m Candidates for the next generation of
global leaders and female managers

Q Intellectual Capital

m Advanced expertise in life planning
based on the social security system

B A wealth of medical care and health-
related big data

B Advanced M&A insight and experience

Social Capital

| Solid customer bases, both in Japan
and overseas

B Firm alliances with diverse business
partners and local communities

B A global network for creating

innovation M
= . o1
Financial Capital

B Strong financial foundation and
corporate value
(Total assets: Approx. ¥61.5 trillion, Group EEV:
¥7.3 trillion)

B Robust capital and financial soundness
(Economic solvency ratio: 226%, Credit rating™ of
Dai-ichi Life Holdings: A+ (JCR)

Dai-ichi Life: AA (JCR, R&l), AA- (Fitch), A+ (S&P,
A.M. Best)

H Investment into the creation of new
value
(Cumulative strategic investment: Approx. ¥1.5
trillion)

*1 Figures as of the end of March 2023 unless
otherwise stated

*2 As of the end of July 2023

Re-connect 2023

ERM, Financial & Capital Strategy »P.35

Well-being Created by the
Dai-ichi Life Group (Outcomes)

¥
Customers

B Customers in Japan: 13.62 million

m Group pension funds under
management: Approx. ¥6.6 trillion (Dai-
ichi Life)

B Assets under management: Approx. ¥9.5
trillion (Dai-ichi Frontier Life)

B Payment of claims and benefits: Approx.
¥6.4 trillion (entire Group)

\ .
%‘ Business Partners

B Number of agencies (Japan) 4,129

B New M&As, alliances

W Acquisition of ipet Holdings Inc.

B Acquisition of Partners Life, New
Zealand’s second-largest life insurance
provider

B Investment in YuLife, a U.K. tech-driven
group insurance and well-being company

Global Environment, Local
wmad Communities, and Society

B CO. emissions from business activity
(Scope 1and 2): -83%

B Greenhouse gas emissions in the
investment portfolio (Scope 3): -16%

m Climate change solutions investment:
Approx. ¥710 billion

m Collaborative agreements with all
47 prefectures and more than 330
municipalities in Japan

Protect and
improve
the well-being
of all

g Employees

B Engagement survey overall score: 64
(63 in previous year)

W Ratio of female organizational heads: 18.5%
(ratio of female executives: 29.3%)

W Ratio/days of childcare leave taken by
male: 100%/21.5 days

Sustainability and
Business Foundation

’959’

Corporate Governance

’989’

—— Q A *3
Financial Base

m Promoted capital circulation
management
(Group adjusted ROE: 5.0%, Group ROEV: 3.9%)

® Transformed the risk profile
(Reduction of market-related risks: -¥530 billion™)

® Achieved financial soundness and
profit growth
(Economic solvency rate: 226%, Group adjusted profit:
¥184.4 billion)

m Obtained an appropriate market
evaluation (relative TSR: 4th place)

*3 Figures in parentheses represent key performance
indicators (KPIs) for the Group and actual results
for FY2022

*4 For the period after the start of the current
medium-term management plan (April 1, 2021-
March 31, 2023)

Introduction -
Message

Strategies &
Performance

Sustainability &

Management Base

Value Creation
Story

Governance

Dai-ichi Life Holdings Integrated Report 2023 18



Capital of Dai-ichi Life Group

With Dai-ichi Life Insurance, which has been in business for more than 120 years in Japan, and by developing
business in countries across the globe, we have acquired and capital, which is the source of competitiveness. Our
aim is to maximize corporate value and achieve sustainable growth by combining our social capital, which is the

foundation of our business, and our human and intellectual capital, consisting of originality and talent, with our robust

financial capital.

Indicators and initiatives

Importance to medium-to long-term corporate value creation

E Human Capital

A wealth of talent
and diversity

Group employees
® Group employees at all business locations: Approx. 61,000
® Out of which, overseas Group employees: Approx. 9,600 (16%)
Abundant human resources that deliver well-being to customers
@ Dedicated sales representatives (Japan): Approx. 35,000
Diverse employee talent that supports global business operations
® Number of candidates for next-generation global management leaders: 286
® Ratio of female managers: 29.3%

High levels of
expertise

® Number of individuals CFP and AFP qualified: CFP: 412, AFP: 2,236
® MDRT members: 162 domestic, 272 overseas
® Number of qualified actuaries™: 116

The most important management resource to promote transformation is employee talent.

The Group has approximately 61,000 diverse and talented employees in 10 countries across the world, and they are working
to enhance corporate value. In Japan, we have around 35,000 sales representatives that tailor our services to the diversifying
lifestyles of customers through our “Life Plan” simulation, which was renewed in July 2022.

Global employee talent is indispensable to the Group, as we expand globally. In achieving a “World of Opportunities,”
thanks to the initiation of a number of human resource development programs, strategic placement of employee talent, and mid-
career recruitment, we now have 286 candidates to be next-generation global management leaders.

We also believe that improving the quality of our decision-making from the perspective of diversity is key, and as
such, the Group promotes the empowerment of women. We are working to increase the percentage of female executives
and organizational heads through various initiatives. These include rank-specific training and “cross 1 for 1” meetings with
executives and general managers to help foster our female leaders.

Consulting skills and capability to develop insurance products that capture customer needs
® Agile and advanced product development capabilities of Group companies

Along with the social security system, our services, knowledge, and expertise related to different life events, including marriage,
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